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Answer the questions (1-10)
Employment Law defines the rights and obligations of employees and employers, aiming to ensure fairness, safety, and equality in the workplace. A central topic is termination of employment, which can take several forms. Unfair dismissal occurs when an employee is terminated without a valid reason or when proper procedures are not followed. A related concept is discriminatory dismissal, which happens when an employee is dismissed based on protected characteristics such as race, gender, age, disability, religion, or sexual orientation. Employment can also end through redundancy, when a position is no longer required, or by mutual agreement between the parties. Discrimination extends beyond dismissal. Employees are protected from unequal treatment in pay, promotion, or working conditions. Employers must also participate in collective bargaining with recognized trade unions to negotiate wages, benefits, and other employment terms. When conflicts arise, employees may bring claims to an employment tribunal, a specialized judicial body that hears disputes such as unfair dismissal, discriminatory dismissal, or breaches of employment contracts. Tribunals can award remedies including compensation, reinstatement, or other corrective measures, ensuring a fair and balanced workplace environment.
1. Which of the following is a TRUE statement about employment tribunals according to the text?
A) They only hear cases related to discriminatory dismissal 
B) They handle criminal workplace offenses as well as civil claims
C) They function as a voluntary negotiation forum for employers and employees
D) They can award remedies such as compensation or reinstatement

2. Which of the following best explains why a tribunal might order reinstatement rather than only awarding compensation?
A) The employee voluntarily resigned and wants to return
B) The dismissal was unfair, and the tribunal aims to restore the employment relationship
C) The role became redundant and must now be filled again
D) The employer requested reinstatement as part of a settlement

3. Emma, an employee, was dismissed after taking maternity leave. She believes the dismissal was because of her pregnancy. According to the text, this is most likely considered:
A) Redundancy 	 C) Discriminatory dismissal
B) Mutual agreement   D) Unfair dismissal

4. Collective bargaining is a process in which:
A) Individual employees negotiate pay directly with their manager
B) Trade unions negotiate with employers on behalf of employees
C) Tribunals award compensation for workplace disputes
D) Employers impose disciplinary rules unilaterally

4. Unfair dismissal is most accurately described as:
A) Termination without valid reason or proper procedure 
B) Termination following a tribunal ruling
C) Voluntary resignation by the employee
D) Redundancy due to company restructuring

5. During a company restructuring, several employees are let go due to their roles being redundant. According to the reading, which scenario could lead to a claim of unfair dismissal?
A) Employees were offered alternative positions but refused them
B) The employer followed all proper redundancy procedures and provided full compensation
C) The employer did not consult with employees or follow fair redundancy processes
D) Employees voluntarily resigned after being informed of the redundancy

6. Redundancy always constitutes unfair dismissal because the employer terminates the employee’s contract.
A) True				B) False

7. Employment tribunals may provide remedies that restore employees to their positions, not only financial compensation.
A) True				B) False

8. An employee can claim compensation from an employment tribunal if dismissed unfairly.
A) True				B) False

9. During collective bargaining, a union negotiates with the employer regarding wage increases. Which of the following is TRUE according to the reading?
A) Collective bargaining is optional and not legally recognized in most workplaces
B) Individual employees cannot raise concerns through collective bargaining
C) Collective bargaining allows trade unions to represent employees in negotiations on pay and benefits
D) Collective bargaining replaces employment tribunals for resolving dismissal disputes

10. Which of the following scenarios is MOST indicative of discriminatory dismissal?
A) A senior employee is laid off because the company no longer needs the role
B) An employee is terminated after a minor disciplinary issue but no procedural violations occur
C) An employee is dismissed due to disability, despite being able to perform essential job functions
D) An employee resigns after not receiving a promotion

Choose the correct answer (11-20)

11. Amira has been employed as a project manager at a tech company for seven years. During a company-wide restructuring, her position was reportedly made redundant. However, Amira recently discovered that a junior employee with less experience and similar qualifications was retained in a comparable role. Additionally, Amira was not consulted during the redundancy process, and no alternative positions were offered. Believing that her dismissal was both procedurally flawed and potentially biased, Amira considers filing a claim with an employment tribunal.
Which type of dismissal does this scenario best illustrate?
A) Fair redundancy     C) Discriminatory dismissal
B) Unfair dismissal 	  D)Mutual agreement

12.  In employment law, employees may _____ their rights under the Employment Rights Act to protect themselves against unfair dismissal. When a case is brought before an employment tribunal, the tribunal may _____ the employee’s claim if sufficient evidence is presented. Employers or employees may challenge decisions they believe are incorrect by appealing to a higher court. Throughout this process, both parties must carefully _______ procedural steps, such as submitting evidence, attending hearings, and adhering to legal requirements, to ensure their arguments are considered effectively.
Which word doesn’t fit to the paragraph?
A)Engage in 			C)Invoke
B)Uphold 			D) Undermined

13. Omar Ahmed has worked as a software developer at GreenTech Ltd. for four years. During this period, his manager frequently made derogatory comments about his national origin in front of colleagues, implying that employees from his background were less capable of handling complex projects. Despite Omar reporting these incidents to HR, no action was taken to address the behavior. Eventually, he resigned, claiming that the working environment had become intolerable, and filed a complaint with the employment tribunal citing constructive dismissal and discrimination. The employer argued that the remarks were harmless jokes and that no formal complaints had been raised until the resignation.
Based on the facts of Ahmed v. GreenTech Ltd., which statement best describes the legal issue?
A) Omar was fairly dismissed due to performance issues.
B) Omar may have a valid claim for constructive dismissal due to a hostile work environment created by derogatory remarks.
C) The derogatory comments are irrelevant because the employee did not engage in collective bargaining.
D) The case is solely about redundancy and has no relation to discrimination.

14. Which of the following sentences contains an incorrect use of participle?
A) Finishing the report, the employee asked the manager for feedback.
B) The lawyer reviewing the contract, the lawyer explained the terms to the client.
C) Submitting the grievance form, the employee waited for a response from HR.
D) Preparing the report carefully, the manager presented it to the board.

15. Employment tribunals are specialized judicial bodies that resolve disputes between employees and employers. Employees may bring claims for unfair dismissal, discriminatory dismissal, wage disputes, or breaches of employment contracts. When a case is filed, the tribunal reviews the evidence, hears arguments from both parties, and determines whether the employer acted lawfully. Tribunals can uphold or reject claims, and in some cases, parties may invoke appeal procedures if they believe the decision is incorrect. Remedies provided by tribunals may include financial compensation, reinstatement, or other corrective measures. Employers and employees must carefully engage in the tribunal process, following procedural rules and presenting relevant evidence, as failure to do so can negatively impact the outcome.
Which of the following statements is MOST accurate regarding the functioning of an employment tribunal based on the paragraph above?
A) If a party disagrees with the tribunal decision, they may invoke an appeal procedure to a higher court. 
B) Employment tribunals can only award financial compensation and cannot order reinstatement.
C) Tribunals automatically rule in favor of employees when unfair dismissal is claimed.
D) Employers and employees are not required to follow procedural rules during hearings.

16.  Fill in the blanks with the correct prepositions:
Employees are protected _______ the Employment Rights Act from unfair dismissal. Employers cannot _______ employees based on race, gender, age, or disability. Employees may claim _______ lost wages or other damages if their rights are violated. Trade union representatives are generally _______ legal action when engaging in collective bargaining activities.
A) under / against / for / from 
B) under / to / for / to
C) under / against / to / from
D) under / against / for / to


17. Which word doesn’t fit with the paragraph?
When an employment tribunal _______ a case, it considers evidence from both the employee and employer. If the tribunal finds in favor of the employee, it may _______ compensation or other remedies. An employee claiming unfair dismissal must show that there was no reasonable reason for their termination. Employees who win their claim are _______ compensation or reinstatement.
A)Entitled to 			C)Conventional
B)Awarded 			D)Heard

18. Liam was terminated for allegedly failing to meet performance targets. The employer did not provide written warnings or performance reviews. Which of the following best describes the situation?
A) Constructive dismissal
B) Fair dismissal
C) Unfair dismissal due to lack of procedural fairness
D) Redundancy

19. A tribunal upheld an employee’s claim for unfair dismissal. Which of the following statements is correct?
A) The employer is entitled to ignore the decision
B) The employee may receive compensation or be reinstated
C) The claim is automatically transferred to criminal court
D) The employee can only claim unpaid wages

20.  A company hires only female staff for its women-only gym, claiming that only women can provide personal training to female clients due to privacy concerns. Which legal principle allows this practice?
A) Unfair dismissal exception
B) Genuine Occupational Qualification (GOQ)
C) Redundancy protection
D) Discriminatory dismissal



