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	Code
	Course Title
	Credit
	ECTS

	LAW 530
	Current Debates in Labor Law 
	3(3–0–3)
	8

	Prerequisite Courses
	None

	Course Language
	Turkish
	Course Style
	Online

	Type and Level of Course
	Required/Specialized Field Course

	Faculty Members
	Title and Name
	Course Hours
	Office Hours
	Contact

	Course Coordinator
	Dr. Özgür BAŞYİĞİT

	Friday
17.30-20.30
	Wednesdey
13.00-15.00
	ozgur.basyigit@ibu.edu.tr

	The aim of the course
	The aim of this course is to provide detailed information about the issues regulated in Turkish Labor Legislation. Labor Law, which has a very broad structure within the scope of the Labor Law, Press Labor Law, Maritime Labor Law, Trade Unions and Collective Bargaining Agreement Law, gives rise to important discussions not only in theory but also at the practical level. Labor Legislation, which is based on the logic of ensuring the continuity of businesses but protecting workers at the same level, also reaches a broad perspective with judicial decisions. In order to solve the problems that arise as a result of national economic development as well as the social state understanding in a certain balance and to protect the social structure within these processes, it is necessary to follow current developments and especially to determine their reflections on labor law. In addition, the primary aim of this course is to not only identify current and potential problems, but also to include solution suggestions and definitions of judicial perspective. It is aimed to identify the disputes that arise in practice regarding these issues specified at the Labor Law level and to provide a legal perspective that will be useful in resolving these disputes.

	Course Learning Outcomes
	
	A student who completes the course successfully;
	Relationships

	
	
	
	Prog. Output
	Net Effect

	
	1
	It is expected to explain the basic concepts, features and elements of Labor Law.

	1,2,3,5
	1,3,5,6

	
	2
	It is expected to explain the concept, types and features of Employment Contract

Employees and employers are expected to explain their mutual rights and obligations.

	1,2,3,7
	2,3,4,6

	
	3
	It is expected to explain the legal and criminal sanctions for violations of employment contracts as well as Labor Legislation.

	2,4,5,6
	1,2,3,5

	
	4
	It is expected to explain peaceful methods and judicial processes for resolving labor disputes.  

	2,3,4,6
	2,3,5,6

	
	   5
	It is expected to identify problems that arise in practice regarding Labor Law and to propose solutions.

	2,3,4,5
	4,5,6,7

	
	6
	It is expected to identify problems that arise in practice regarding Labor Law and to propose solutions.
	2,3,4,5
	4,5,6,7

	
	
	
	
	

	Course Content: Within the scope of this course, the definition, characteristics and elements of Labor Law are examined first. Employment contracts, which are the most important source of the employee-employer relationship, are discussed in terms of their common features.  Employee protective elements that should be included in employment contracts are determined. Mutual rights and obligations arising from these agreements are discussed in detail.  The termination methods of employment contracts and the rights and receivables arising from the termination of contracts are examined. Disputes arising in practice regarding these issues examined and their solutions are evaluated.

	Course Contents: ( Weekly Lecture Plan)

	Week
	Subject
	Preparation
	Learning Activities and Teaching Methods

	1
	Definition and elements of Labor Law
	Labour Law
	Lecture, Question and Answer

	2
	The concept of employment contract, its features, types 
	Labour Law
	Lecture, Question and Answer

	3
	Legal nature and formal elements of contract provisions regarding labor law
	Labour Law
	Lecture, Question and Answer

	4
	The concept of worker, its legal nature and elements
	Labour Law
	Lecture, Question and Answer

	5
	The concept of employer and employer representative, their legal nature and elements
	Labour Law
	Lecture, Question and Answer

	6
	Employee rights and obligations arising from the employment contract
	Labour Law
	Lecture, Question and Answer

	7
	Employer rights and obligations arising from the employment contract
	Labour Law
	Lecture, Question and Answer

	8
	Concepts and types of overtime and overtime work
	Labour Law
	Lecture, Question and Answer

	9
	Cases of termination of employment contract other than termination
	Labour Law
	Lecture, Question and Answer

	10
	Termination of the employment contract by the employee for just cause
	Labour Law
	Lecture, Question and Answer

	11
	Termination of the employment contract by the employer for just cause
	Labour Law
	Lecture, Question and Answer

	12
	Job security, severance pay and funding proposal
	Labour Law
	Lecture, Question and Answer

	13
	Resolution methods of disputes arising from labor law 
	Labour Law
	Lecture, Question and Answer

	14

Problems arising in practice regarding labor law and solution suggestions 
Labour Law
Student presentation, question and answer, discussion
RESOURCES

	Course Material
	Nuri ÇELİK - Nurşen CANİKLİOĞLU - Talat CANBOLAT, İş Hukuku Dersleri, Beta Yayınları, 36. Bs., İstanbul 2023.

Sarper Süzek, İş Hukuku, 23. Bs., Beta Yayınevi, İstanbul 2023.



	WEB Addresses
	

	Lecture Notes
	

	Recommended Resources
	

	Quantification and Consideration

	Activities
	Number
	Effect
	Notes 

	Midterm
	1
	50%
	

	
	
	
	

	Final
	1
	50%
	

	ECTS TABLE

	Contents
	Number
	Hour
	Total

	Course Length
	14
	2
	28

	Out-of-Class Study
	14
	3
	42

	Midterm Exam
	1
	8
	8

	Final Exam
	1
	8
	8

	Total
Total / 30

ECTS Credit
	86

	
	=86/30=2,86

	
	3


