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	Code
	Course Title
	Credit
	ECTS

	OSD 587
	Learning to Learn and Teach
	(3-0) 3
	7

	Prerequisites
	None

	Language of Instruction
	English 
	Mode of Delivery 
	Face to face

	Type and Level of Course
	Elective/Graduate/ Spring Semester

	Lecturers
	Name(s) 
	Lecture Hours
	Office Hours
	Contacts

	Course Coordinator
	Dr. Gürcan Demirogları
	Friday(15.30.18-30)
	Thursday (13.30-15.30)


	gurcand@cag.edu.tr 

	
	

	Learning Outcomes of the Course
	
	Students who have completed the course successfully will be able to:
	Relationship

	
	
	
	Prog. Output
	Net Effect

	
	1
	Define fundamental concepts of learning and teaching theories and explain their applications in psychology and business.
	5
	5

	
	2
	Analyze motivation theories and apply these theories to enhance individual and organizational performance.
	5 & 7
	5 & 4

	
	3
	Recognize individual learning styles and individual differences, applying this knowledge to management processes and team activities.
	5 & 7
	5 & 4

	
	4
	Evaluate cognitive and constructivist learning approaches in the context of management and organization.
	5 & 7
	5 & 4

	
	5
	Define the role of emotional intelligence in professional life and apply leadership and management strategies based on emotional intelligence.
	5 & 7
	5 & 4

	
	6
	Effectively manage and enhance individual and organizational learning processes using innovative, digital, and metacognitive strategies.
	5 & 7
	5 & 4

	Course Description: This course is designed for graduate students in psychology and business management. It aims to provide scientific foundations of learning and teaching processes, develop effective learning and leadership strategies, and foster practical skills. The course covers learning theories, motivation theories, individual differences, and instructional strategies for management processes.



	Course Contents: (Weekly Lecture Plan )

	Weeks
	Topics
	Preparation
	Teaching Methods

	1
	Introduction and Course Overview
	Importance of learning in management processes; scope and objectives of the course.
	Lecture

	2
	Fundamental Learning and Teaching Concepts
	Role and significance of learning theories in psychology and business management.
	Presentation & Discussion

	3
	Behavioral Approach and Application Areas
	Effects of behavioral learning principles on motivation and performance management in business life.
	Presentation & Discussion

	4
	Cognitive Learning Theories
	Impact of cognitive theories on decision-making, problem-solving, and strategic management processes.
	Presentation & Discussion

	5
	Constructivist Approaches 
	Usage of constructivist methods in knowledge management, innovation, and learning organizations.
	Presentation & Discussion

	6
	Motivation and Performance
	Motivation theories and methods to enhance employee motivation in organizations.
	Presentation & Discussion

	7
	Individual Differences and Learning Styles
	Psychological profiling and the impact of learning styles on team management.
	Presentation & Discussion

	8
	Midterm Exam
	-
	Presentation & Discussion

	9
	Teaching and Leadership Strategies
	Leadership types, active learning, and collaborative management practices.
	Presentation & Discussion

	10
	Critical Thinking and Decision Making
	Importance of critical thinking and reflective management in businesses.
	Presentation & Discussion

	11
	Emotional Intelligence and Management
	Effects of emotional intelligence on leadership, team management, and organizational communication.
	Presentation & Discussion

	12
	Brain-Based Approaches
	Integration of neuroscience findings into corporate training and management applications.
	Presentation & Discussion

	13
	Metacognitive Strategies
	Metacognitive awareness, self-directed learning, and preparing personal development plans.
	Presentation & Discussion

	14
	Cultural and Social Influences
	Influence of cultural and social dynamics on organizational behavior and learning processes.
	Presentation & Discussion

	15
	Innovative and Digital Approaches
	Application of digital transformation, artificial intelligence, and modern educational methods in business processes.
	Presentation & Discussion

	16
	General Evaluation and Discussion
	Student feedback and overall evaluation of course achievements.
	Presentation & Discussion
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	ASSESSMENT METHODS

	Activities
	Number
	Effect
	Notes

	Midterm Project
	1
	30%
	

	Presentation
	1
	20%
	

	Final Project
	
	50%
	

	Effect of The Exam
	
	50%
	

	ECTS TABLE

	Contents
	Number
	Hours
	Total

	Hours in Classroom 
	16
	3
	48

	Hours out of Classroom
	16
	3
	48

	Midterm Exam
	1
	30
	30

	Field Research and Pesentation
	1
	25
	25

	Final
	1
	40
	40

	Total

Total / 30

ECTS Credit
	191

	
	191/30=6,36

	
	7


